ORDINANCE NO. 1248

RELATING TO COLLECTIVE BARGAINING FOR THE CITY OF ROSWELL;
PROVIDING RIGHTS, RESPONSIBILITIES AND PROCEDURES IN THE
EMPLOYMENT RELATIONSHIP BETWEEN THE EMPLOYEES AND THE
EMPLOYER.

BE IT ENACTED BY THE CITY OF ROSWELL:

SECTION 1. SHORT TITLE. -- This Ordinance may be cited as the "City of
Roswell Labor Management Relations Ordinance".

SECTION 2. PURPOSE. -- The purpose of the Labor Management Relations
Ordinance is to guarantee employees the right to organize and bargain collectively with
their employer, to protect the rights of the employer and to promote harmonious and
cooperative relationships between the employer and the employees; and to acknowledge
the rights of the citizens to the orderly and uninterrupted delivery of services.

SECTION 3. CONFLICTS. -- In the event of conflict with other City ordinances,
the provisions of the City of Roswell Labor Management Relations Ordinance shall
supersede other previously enacted ordinances.

City sanctioned rules and regulations, administrative directives, departmental rules
and regulations, and work place practices shall control unless there is a conflict with a
collective bargaining agreement. Where a conflict exists the collective bargaining
agreement shall control.

SECTION 4. DEFINITIONS. -- As used in the Labor Management Relations
Ordinance:

A "appropriate bargaining unit" means a group of employees
designated by the Board for the purpose of collective bargaining. Appropriate units shall
be formed by occupational group, such as blue collar (unskilled, semi-skilled, and skilled),



white collar (clerical, secretarial, administrative employees), para-professional,
professional, fire and police.

B. "board" means the City of Roswell Labor Management Relations
Board;

C "certification" means the designation by the Board of a labor
organization as the exclusive representative for all employees in an appropriate bargaining
unit;

D. “collective bargaining" means the act of negotiating between the
employer and an exclusive representative for the purpose of entering into a written
agreement regarding wages, hours and other terms and conditions of employment;

E. "confidential employee" means a person who assists and acts in a
confidential capacity with respect to a person who formulates, determines and effectuates

management policies;

F. "employee" means a regular non probationary employee of the City
of Roswell:

G. "employer" means the City of Roswell;

H. "exclusive representative” means a labor organization that, as a

result of certification by the Board, represents all employees in an appropriate bargaining
unit for the purposes of collective bargaining;
L "fact-finding" means the procedure following mediation whereby

the parties involved in an impasse submit their differences to a third party for an advisory

recommendation.
4 "governing body" means the City of Roswell:
K. "impasse” means failure of the employer and an exclusive

representative, after good-faith bargaining to reach agreement in the course of negotiating

a collective bargaining agreement;

T



L. "labor organization" means any employee organization one of
whose purposes is the representation of public employees in collective bargaining and in
otherwise meeting, consulting, and conferring with employers on matters pertaining to
employment relations;

M. "lockout" means an act by the employer to prevent its employees
from going to work for the purpose of resisting demands of the employees' exclusive
representative or for the purpose of gaining a concession from the exclusive
representative;

N. “management employee” means an employee who is engaged
primarily in executive and management functions and is charged with the responsibility of
developing, administering or effectuating management policies. An employee shall not be
deemed a management employee solely because the employee participates in cooperative
decision making programs on an occasional basis;

0. "mediation" means assistance by an impartial third party to resolve
an impasse in contract negotiation between the employer and an exclusive representative
through interpretation, suggestion and advice;

P "professional employee" means an employee whose work is
predominantly intellectual and varied in character and whose work involves the consistent
exercise of discretion and judgment in its performance and requires knowledge of an
advanced nature in a field of learning customarily requiring specialized study at an
institution of higher education or its equivalent. The work of a professional employee is
of such character that the output or result accomplished cannot be standardized in relation
to a given period of time;

Q. "strike" means an employee's refusal, in concerted action with other
employees, to report for duty or his willful absence or withholding of service in whole or

in part from the full, faithful, and proper performance of the duties of employment for the

-






